
Kathleen H. Richard 
Counsel 

NCRH 20 / P.O. Box 1551 
Raleigh, NC 27602 

o: 919.546.6776 

kathleen.richard@duke-energy.com 

 

February 23, 2023 

VIA ELECTRONIC FILING 

Ms. A. Shonta Dunston 
Chief Clerk 
North Carolina Utilities Commission 
4325 Mail Service Center 
Raleigh, North Carolina 27699-4300 

RE:  Rule R25-6 Hire North Carolina 2022 Annual Report of Duke Energy 
Progress, LLC, Duke Energy Carolinas, LLC and Piedmont Natural Gas 
Company, Inc.  
Docket Nos. M-100, Sub 159; E-2, Sub 1142; and E-7, Sub 1146 

Dear Ms. Dunston: 

Pursuant to Commission Rule R25-6 and the Commission’s February 6, 2020 Order 
Granting Motion to Consolidate Annual Analysis into Commission Rule R25-6 Annual Report in 
Docket Nos. E-2, Sub 1142 and E-7, Sub 1146, I enclose the Rule R25-6 Hire North Carolina 2022 
Annual Report (the “Hire NC Report”) of Duke Energy Progress, LLC, Duke Energy Carolinas, 
LLC and Piedmont Natural Gas Company, Inc. (the “Companies”) for filing in connection with 
the referenced matter.  

Rule R25-6 provides for confidential treatment of cost information, and the Companies 
request that the “spend” data for individual contractors of the Hire NC Report be filed under seal 
as confidential information. Accordingly, the Companies request that the unredacted version of 
the Hire NC Report be treated confidentially pursuant to N.C. Gen. Stat. §132-1.2. It will be 
provided to interested parties pursuant to an appropriate confidentiality agreement. 

Thank you for your attention to this matter. If you have any questions, please let me know. 

Sincerely, 

Kathleen H. Richard 

Enclosure 
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CERTIFICATE OF SERVICE 

I certify that a copy of the Hire NC Annual Report of Duke Energy Carolinas, 
LLC, Duke Energy Progress, LLC and Piedmont Natural Gas Company, Inc., in 
Docket Nos. M-100, Sub 159; E-2, Sub 1142; and E-7, Sub 1146, has been served by 
electronic mail, hand delivery or by depositing a copy in the United States mail, 
postage prepaid to parties of record. 

This the 23rd day of February, 2023. 

______________________________ 
Kathleen H. Richard 
Counsel  
Duke Energy Corporation 
P.O. Box 1551/NCRH 20  
Raleigh, North Carolina 27602  
(919) 546-6776
kathleen.richard@duke-energy.com

mailto:kathleen.richard@duke-energy.com
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DUKE ENERGY PROGRESS, LLC, DUKE ENERGY CAROLINAS, LLC AND 
PIEDMONT NATURAL GAS COMPANY, INC. RULE R25-6 HIRE NORTH CAROLINA 

2022 Annual Report  
 

March 1, 2023 

Docket Nos. M-100, Sub 159; E-2, Sub 1142 and E-7, Sub 1146 

On February 6, 2020, the North Carolina Utilities Commission (“Commission”) issued its 

Order Granting Motion To Consolidate Annual Analysis Into Commission Rule R25-6 Annual 

Report in Docket Nos. E-2, Sub 1142, E-7, Sub 1146 and M-100, Sub 154  which authorized 

Duke Energy Carolinas, LLC (“DEC”) and Duke Energy Progress, LLC (“DEP,” and 

collectively, “Duke Energy”) to consolidate the filing of the Coal Combustion Residuals Rule 

(CCR) and North Carolina’s Coal Ash Management Act (CAMA) spending information 

required by the Commission’s November 9, 2018 Order Requesting Additional Information 

in Docket Nos. E-2, Sub 1142, E-7, Sub 1146 and M-100, Sub 154 (“Additional Information 

Order”) into Duke Energy’s Hire North Carolina Annual Report filed pursuant to Commission 

Rule R25-6. This consolidated report includes two separate sections addressing each 

reporting requirement.  

Hire North Carolina 

Duke Energy Carolinas, LLC and Duke Energy Progress, LLC (Duke Energy) and Piedmont 

Natural Gas Company, Inc. (Duke Energy) are committed to supporting and working with 

North Carolina based companies and contractors to promote economic development within 

the state. The Hire North Carolina rule (Rule R25-1) has further assisted Duke Energy in 

supporting job creation and investment with suppliers, vendors, and contractors who, like 

many of our team members, call North Carolina home. The Hire North Carolina rule, created 

by the North Carolina Utilities Commission, established an annual filing to be submitted by 
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March 1 of each year to address compliance with the rule for the preceding calendar year. 

This report will detail Duke Energy’s efforts to comply with Rule R25-1 from January 1, 2022, 

through December 31, 2022.  

The following annual reporting requirements from Rule R25-6 will be addressed in the 

sections below:  

A. Copy of the most recent Hire North Carolina List

B. Listing of student outreach event opportunities afforded by the utility

C. Total number of contracts subject to R25-1

D. A breakdown of how many of those contracts were awarded to resident contractors,

including women- and minority-owned businesses, and how many to nonresident

contractors

E. A brief description of the type of work performed

F. Summary of outreach efforts undertaken, including perceived impact of such efforts

A. Copy of the most recent Hire North Carolina List

Duke Energy has developed a Hire North Carolina list of qualified local contractors to expand 

the local contracting source pool within the state. To be added to the Hire North Carolina 

list, contractors must be domiciled within the state of North Carolina and apply through Wood 

Mackenzie (Duke Energy’s supplier management system, formerly Power Advocate) with 

certain required information. The application is reviewed and, if approved by Duke Energy, 

the contractor is added to the Hire North Carolina list. As of January 3, 2023, there were 166 

approved North Carolina based contractors on the Hire North Carolina list (30 contractors 

were added in 2022). Qualified contractors from the Hire North Carolina list are encouraged 

to be considered and selected when Duke Energy solicits bids for Hire North Carolina 

projects. The Hire North Carolina list is also provided to all bidding prime contractors to 
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9/28/2022 NC State- CCE (Civil, Construction, and Environmental Engineering) Career 
Connections 

9/28/2022 E Carolina University- Science Engineering & Technology Fair 
10/6/2022 UNC Charlotte- CCI Business Partners Events:  Career Fair 

10/14/2022 UNC Charlotte- College of Engineering Connection Day 
10/20/2022 UNC Wilmington- Student Presentation 
11/1/2022 UNC Chapel Hill- Masters program information session 

11/30/2022 Cape Fear Community College- College Event 
Ongoing Cape Fear Community College- Nuclear Technology Program Session 
Ongoing Brunswick Community College- Support Meetings for Electrical Line Worker 

Program 

C. Total number of contracts subject to R25-1

From January 1, 2022, through December 31, 2022, Duke Energy initiated 102 projects that 

meet the Hire North Carolina criteria (taking place in North Carolina, over $700,000, for 

construction, extension or repair of facilities and non-outage work). Hire North Carolina 

projects span several business units, including Generation, Transmission and Distribution, 

Coal Combustion Products (CCP) and Gas. Of the 102 Hire North Carolina project bid 

events initiated by Duke Energy from January 1, 2022, through December 31, 2022, 73 have 

been awarded.  

D. A breakdown of how many of those contracts were awarded to resident contractors,

including women- and/or minority-owned businesses, and how many to nonresident

contractors

Seventy-three Hire North Carolina contracts have been awarded from January 1, 2022, 

through December 31, 2022. Of the 73 Hire North Carolina contracts awarded, 22 (totaling 

approximately $154 million) have been awarded to resident contractors on Duke Energy’s 

Hire North Carolina list. Four of the 22 contracts were awarded to companies that identified 

as woman-, minority- or veteran-owned. 51 of the 73 Hire North Carolina contracts were 

awarded to nonresident contractors.  
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CCR and CAMA Additional Information 

Duke Energy has a strong history of supporting diversity and economic development with 

diverse and local suppliers.  As requested annually by the Commission, this year’s report is 

submitted.  For Duke Energy, as an enterprise, it is expected to have a total diverse spend 

for 2022 that exceeds $1 billion for the eighth consecutive year.  

 

During the reporting period (2021 Q4 through 2022 Q3), Duke Energy was recognized with 

the following national, state, or local awards for its work with diverse suppliers and/or its 

focus on workforce diversity:  

• 2021 

o 2021 Black Enterprise “Best Companies for Diversity” 

o 2021 Forbes' "Best Employers for Women" 

o 2021 HIRE Vets Gold Medallion  

o 2021 Fortune’s “World’s Most Admired Companies” 

• 2022 

o Human Rights Campaign Foundation's "Best Places to Work for LGBTQ+ 
Equality" 
 

o National Minority Supplier Development Council Equity Honor Award 
Nominee  

 
o Florida State Minority Supplier Development Council Corporation of the Year 

Nominee 
 
The Supplier Engagement & Diversity team led the Duke Energy outreach efforts by 

engaging with national, regional, and local community economic development organizations 

that support local and diverse businesses.  An integral part of the supplier recruitment efforts 

of Duke Energy is identifying suppliers through outreach activities. The ongoing COVID-19 



11 

pandemic continued to present some engagement challenges while also offering 

opportunities.  Many organizations planned in-person events with COVID-19-related safety 

protocols, others offered hybrid options, and still others limited activities to virtual media. 

Minority suppliers from North Carolina (and elsewhere) had various ways to interact with 

Duke Energy at events throughout the reporting period. 

With an enhanced focus on the inclusion of more local and/or diverse suppliers to support 

the specialized Coal Combustion Products (“CCP”) work directly or through subcontracting, 

Duke Energy did the following: 

a) Co-sponsored the 18th Annual Energizing Powerful Connections (“EPC”) conference

along with five other southeastern energy companies. It was presented December 8-

9, 2021, virtually, and hosted by TVA. The event featured diverse suppliers that are

doing business with at least one of the EPC utilities and have the capacity to support

more. In addition to diverse suppliers, supplier diversity, sourcing, business unit

representatives and prime partners participate to share information, identify priorities

and discuss strategies to achieve equity and economic empowerment for diverse

businesses.

b) Continued to support the National Minority Supplier Development Council (“NMSDC”)

as a national corporate member.  The organization’s mission is to support the

development of U.S. minority-owned businesses and advocate on their behalf with

corporations and government entities. NMSDC’s network includes more than 15,000

certified minority owned businesses. Duke Energy participated in the annual

Conference and Business Opportunity Exchange held virtually, October 25-28, 2021.
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c) Attended the Women’s Business Enterprise National Council’s (“WBENC”) annual

conference, June 7-9, 2022, in Atlanta, GA for the first time in several years. The

event offered a trade show, one-on-one meetings, educational seminar, etc., all of

which provided opportunities to learn more about the potential suppliers.  WBENC is

largest third-party certifier of businesses owned, controlled, and operated by women

in the United States. Our membership entitles us to numerous benefits, including

access to more than 18,000 certified women business enterprises, assistance with

the expansion of our supplier diversity program, and special opportunities to

participate in WBENC national events.

d) Presented the second Duke Energy Supplier Diversity University (“SDU”), a virtual

educational event focused on enhancing existing diverse supplier relationships and

developing in new ones. Held on September 14, 2022, safety, risk, access to capital,

and cybersecurity were among the topics discussed. The morning session covered

information on how Duke Energy makes purchases, what supplier resources are

available, what projects are ongoing and what upcoming projects and contracting

opportunities are on the horizon. The second half of SDU was strategically planned

to enable meaningful engagement. Introductory meetings with the diverse suppliers

and non-diverse Tier I suppliers, supply chain, and business unit representatives

were held during the afternoon to allow all parties to network and grow connections.

e) After a two-year hiatus due to the pandemic, Duke Energy hosted its Fifth Supplier

Exchange Forum. This event conveys the importance and value that we place on

suppliers that share our commitment to supplier diversity, environmental stewardship,

local sourcing, and safety. More than 100 supplier and Duke Energy representatives

attended the September 15, 2022 event held at the Harvey B. Gantt Center for
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African-American Arts + Culture in Charlotte, NC. The venue was a great setting to 

emphasize the shared responsibility of investing in diverse suppliers and small 

businesses and ensuring business decisions create positive community and 

environmental impacts. Duke Energy’s senior leadership highlighted our business 

strategy and the important role of suppliers in navigating supply chain disruptions and 

macroeconomic challenges and presented three Supplier Excellence Awards. 

Leidos Engineering LLC (“Leidos”) was our Corporate Responsibility Supplier 

of the Year.  Leidos provides mentoring and professional development for small and 

diverse businesses and regularly subcontracts with diverse suppliers, hires locally, 

and incorporates environmentally responsible business practices.  

The Diverse Supplier of the Year award was presented to World Wide 

Technology (“WWT”), the largest African American-owned company in the country. 

The firm has provided valuable Information Technology consulting and solutions to 

Duke Energy over the last several years. 

Crisp & Crisp, Inc., a contractor who has performed work across the Duke 

Energy enterprise including supporting CCP, was the Safety Supplier of the Year 

award recipient.  Crisp & Crisp has demonstrated a commitment to safety as its top 

priority. During 2021, the contactor had zero recordables and the company 

accomplished this while providing vegetation management and civil construction 

services. Crisp & Crisp is headquartered in Robbinsville, NC. 

f) Actively engaged with the Carolinas-Virginia Minority Supplier Development Council 

(“CVMSDC”) as a corporate member and participated in virtual meetings, including 

the 2021 MBE Summit (November 8-9), and the 2022 Virtual Annual Meeting & 2022 
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identified is $50.1M.  This spend supports local employment, and provides direct, indirect, 

and induced value added.  The economic impact was estimated in collaboration with Dr. 

Jesse Daystar, Assistant Adjunct Professor at the Nicholas School of the Environment at 

Duke University using IMPLAN, an industry-standard economic impact modeling tool, with 

data supplied by Wood Mackenzie, an energy intelligence company offering spend 

intelligence.  

Direct impacts: The impact that is created in the industries in which a purchase is made. 

(The vendors Duke Energy directly does business with) 

Indirect impacts: The impacts created by the supply chain required to create the original 

product or service. (The supply chain of Duke Energy’s vendors) 

Induced impacts: The impacts created by employees spending wages on food, 

entertainment, and other activities not related to the industry under study. 
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DEC Economic Impact (2021 Q4 - 2022 Q3) 

DEP Economic Impact (2021 Q4 - 2022 Q3) 

Employment: The total annual average jobs. This includes self-employed, wage and salary, full-time, part-time, and seasonal jobs. 
Labor Income: The total value paid to local workers within a region. It is the income source for induced household spending estimations. 
Value Added: The industries value of production over the cost of its purchasing its goods and services required to make its products. It’s the sum of employee wages, other property type income (corporate 
profits, interest income, rental payments), and indirect business taxes (sales tax, excise tax, property tax, fines, licenses). Value added does not account for monies spent purchasing goods and services to 
create an industries production. It can also be defined as the Gross Regional Product (GRP), the regional expression of Gross Domestic Product (GDP). 
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Regarding the CCP support of NC local suppliers, Duke Energy compiled data of the top North 

Carolina contractors supporting CCP work for DEC and DEP.  Note that these are firms with 

headquarters or remit payment to addresses located in North Carolina and the data does not include 

non-headquartered contractors (though they may have local offices in NC) actively performing work in 

NC.  See the analysis below: 

Top North Carolina Based Contractors/Government Entity Supporting the DEC Ash Basin 
Work 

[BEGIN CONFIDENTIAL] 

[END CONFIDENTIAL] 

REDACTED
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A conservative estimate of NC residents employed as the result of CCP work is 1,849 (522 + 545 + 

782), which includes the NC Economic Impact numbers (522 + 545).  We also received input from 15 

companies (see page 19) performing CCP work in NC that were not represented in the NC Local 

Economic Impact study (non-NC headquartered).  These companies, during the 2021 Q4 through 

2022 Q3 timeframe, have employed 782 NC residents, of which 280 NC residents are diverse.  The 

total new hires of NC residents during the 2021 Q4 through 2022 Q3 period is 446 NC residents for 

these non-NC headquartered companies.  A breakdown of the demographics of the 280 diverse 

residents by these non-NC headquartered companies is shown below: 

Diverse Classification Number 
African American Men 108 
Hispanic/Latino Men 36 

Asian Men 13 
Native-American Men 2 

African American Women 13 
Hispanic/Latino Women 6 

Asian Women 3 
Native-American Women 2 

Caucasian Women 97 
Total 280 
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Non-North Carolina Headquartered Companies Performing CCP Work in North Carolina 
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The CCP total DEC Tier I1 diverse spend with NC based companies and other companies outside of NC from 2021 Q4 through 2022 Q3 is $2,583,929. The CCP 
total DEP Tier I diverse spend with NC based companies and other companies outside of NC from 2021 Q4 through 2022 Q3 is $5,471,549. Regarding CCP 
support of Tier I NC based diverse suppliers, we have prepared two tables of the Top NC based diverse Tier I contractors supporting CCP work for DEC and DEP. 
[BEGIN CONFIDENTIAL]

REDACTED
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[CONFIDENTIAL CONTINUED] 

[END CONFIDENTIAL]

REDACTED
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Tier II Diverse Spend 
CCP Tier II diverse spend for both DEC and DEP amounts to $3M for the period of 2021 Q4 through 2022 Q3.  Tier II 

diverse spend represents payments to diverse suppliers by Duke Energy Tier I suppliers. Below is the CCP Tier II diverse 

spend reported by the following DEC and DEP contractors:      

[BEGIN CONFIDENTIAL] 

[END CONFIDENTIAL] 

REDACTED
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Tier II Local Spend  

Several of Duke Energy’s CCP non-NC headquartered direct contractors subcontracted with NC headquartered 

companies during the 2021 Q3 through 2022 Q4 period, this is not reflected in the NC Local Economic Impact study.  A 

summary of the $22.8M NC Local subcontracted spend not included in the study, as provided by the following non-NC 

headquartered contractors, is shown below:   

[BEGIN CONFIDENTIAL] 

[END CONFIDENTIAL] 

REDACTED
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In summary, Duke Energy embraces its responsibility to power the communities where our customers live and work, as 

well as support the growth and development of local and diverse suppliers.  As a service to rate payers, Duke Energy 

must be reasonable, equitable, and prudent while considering suppliers that are market competitive, experienced in safe 

work methodologies, and incorporate sustainable business practices.    
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Exhibit B- Hire North Carolina Marketing Brochure
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